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ngry Members Win Macy 
etreat From Pay Policy 


b to 250 Shop Stewards answered the Union's call to an emergency meeting to discuss next steps in the 
fo force Macy's to properly abide by Dr. Stein's award of a 6 7/8 cents per hour raise. 


end of a day which had 
pward of 1000 angry Union 
s storm to the 13th Floor 
live offices to protest the ar- 
Y manner in which Macy’s 
miced Dr. Stein’s wage award 
bons, close to 250 Shop 
is answered a call to an 
mcy meeting at the Union 
ito discuss next steps in the 
to force the company to 
by the arbitrator’s verdict. 
hed in advance, through a 
leaflet, of the company’s in- 
workers hurriedly ripped 
envelopes as soon as they 
i them. The worst fears of 
Were confirmed when they 
red that management had 
Given them only part of the 
dered by the arbitrator, or 
h worse — had given them 
Tease at all. 


» Anger Mounts 


angry murmur grew to a 
indignation as more and 


more people took advantage of 
their right to take their problem 
up with the salary office. While on 
the 13th floor they also had occa- 
sion to let top Macy executives 


‘ know how they felt. 


A large percentage of those who 
left their jobs were men and wom- 
en who were fortunate enough to 
find the full raise in their envel- 
opes. They spoke for their less- 
fortunate co-workers and made it 
clear to Macy’s brass that the com- 
pany would not succeed in its at- 
tempt to divide the Union into 
“haves” and “have-nots.” 

In an attempt to run its bluff to 
the limit, Macy’s told the 200 peo- 
ple crowding the 13th Floor to get 
back to work in ten minutes or 
face suspension. 

As word of the threatened sus- 
pension spread through the stores 
reinforcements began to join the 
original group and delegations be- 
gan to call on Branch Store man- 
agers to warn them that they, too, 


were ready to fight if the company 
didn’t back down. 


Macy Says “Uncle” 


In response to a series of fran- 
tic telephone calls from Macy’s 
Vice President Fischer, Local 1-S 
President Sam Kovenetsky and 
Vice Presidents George Gurian 
and Elizabeth Hammond alon 
with attornies John O’Donnell oul 
Asher Schwartz and a committee 
of spokesmen consisting of Elean- 
or Philips (B’smt), Tony Gentile 
(Revg), Morris Telzer (6th FL), 
Lou Cotti (B’smt) , John Lee (903) 
and Libby Maceli (Pkg), met 
with company representatives late 
in the afternoon. 

Out of that meeting, at which 
Macy’s was forced to admit that, 
“The Union has us over a barrel,” 
management finally agreed to sub- 
mit the differing interpretations of 
Dr. Stein’s award to arbitration, 
with the precise language of the 

(Continued on page 2) 


yy Officers and Staff of your 
P cleonl 1-S 


extend to you their very best wishes for a 


Merry Christmas 
and a 
Very Happy Flew Year 


W. hope you will join us af our 
OPEN HOUSE HOLIDAY PARTY 


Tuesday, Desenher 30, 1952 
immediately after werk at the Union Office 


“G 290-7th AVENUE (27th Street) 
SESE SEE 


i 


MACY OVER-RULED 
BY NEW ARBITRATOR 


In a decision designed to “re- 
store a spirit of harmony and sta- 
bility” to the relationship between 
Local 1-S and Macy’s, special ar- 
bitrator Theodore W. Kheel ruled 
that the company’s interpretation 
and application of the Stein award 
of 6.875 cents per hour was incor- 
rect and ordered that extensive 
changes be made immediately. 

The emergency hearing, grow- 
ing out of the militant protests on 
the Wednesday that Macy’s first 
paid out the raise according to 
their understanding of Dr. Stein’s 
decision, was scheduled to begin 
on Friday — less than 48 hours 
after the beginning of the spon- 
taneous demonstrations. All day 
Thursday, however, was spent in a 
futile search for a mutually ac- 
ceptable arbitrator who would be 
available on such short notice and 
who would be willing to hand 
down a decision by noon of the 
following Monday. 

On Friday both Local 1-S and 
management were informed by the 
American Arbitration Association 
that they had named Mr. Kheel to 
hear the case and that he would be 
ready and willing to undertake the 
assignment with the hearings to 
take place on Saturday. 


“Acted Fairly”—Macy 


Macy’s lawyer, Jesse Freidin 
started the ball rolling with a state- 
ment that brought derisive grins 
to the faces of the several union 
members in the room as spectat- 


ors. He said, “We think we have 
acted fairly in interpreting Dr. 
Stein’s award.” He went on from 
there in a useless attempt to jus- 
tify the company’s discriminatory 
»onduct and interpretation. Noth- 
ing he said explained the fact that 
workers who earned merit raises 
got less than the full amount 
awarded by Stein, while workers 
on warning and others who hadn’t 
gotten any increase since February 
1, 1952 found the full amount in 
their pay envelopes. 

Nothing Macy’s offered as “evi- 
dence” could wipe out the fact that 
they were attempting to evade Dr. 
Stein’s mandate by giving a raise 
in such a way as to allow them to 
take it away again, almost at will. 

John O’Donnell, presenting the 
case of Local 1-S and its 8000 
members, laid bare the bag of 
shabby tricks Macy’s had used to 
deprive large numbers of workers 
of the pain which they had won in 
ten months of fighting. He exposed 
Macy’s stalling tactics and their 
phony propaganda appeals that 
were intended to convince the 
workers that the company was do- 
ing its best to resolve the problem 
while, in fact, doing everything it 
could to obscure the real issues 
and delay a full and final settle- 


ment. 


Commission Testimony 


In the afternoon session strai 
commission salesman Jack 
(Continued on page 2) 





















BRANCH STORE NEWS 











PARKCHESTER 







Best wishes for a speedy recovery to Peggy 
Whitney (Refund Desk) and Francis Wallace 
(P1). Hope to see them back real soon .. . Sir 
Stork is still at it — Ronnie Keating and Louise 
Schauss both of P7 gave birth to boys — and 

Dollie O’Leary is a grandmother for the fourth 
time. Don’t give up, Dollie. You might still get 
that grand-daughter! Congratulations to all of 

ou!! . .. Congratulations also due Emma Ben- 
icassa, on her transfer to the Men’s Shop. Good 
hunting, keed . . . Another reminder that peti- Margaret Lyons 
tions are out for the election of officers to the Union. Those who haven’t 
signed and care to may see Miss O’Neil (P3), Miss Daly (P2), Miss 
Danuff (P5), Miss Branca (P12), Miss Hallihan (P6) or Mr. Newman 

' (P1). They will be very happy to accommodate you. Help nominate 
your choice, but don’t forget that Saturday, December 13 is the last 
day on which you can help put your favorite on the ballot . . . Let’s not 
forget that successful collection of the Defense Fund is part of the test 
of how strongly we'll we able to stand up to management in February. 
The last pay period of the month is the time to make sure that you and 
your Steward get together to transact this important piece of business. 







FLATBUSH 


Great news! The response to the Defense Fund 
has been terrific. Shop stewards report a 100% 
cooperation . . . Flatbush comes through as 
usual. Let’s hope the other Branch Stores fall in 
line with us . . . It’s a funny thing, for the past 
week it seems like everyone is eating Turkey 
sandwiches . . . Wedding bells for Oscar Babbs 
and his charming bride, Lucille Fischer. Oscar 
met Lucille here in our Flatbush Fraternity and 
courted her until she said “yes.” Congratulations 
and lots of happiness to both of you. . . Ceil 





Mel Meinyk 


Stember (F12), still out ill. We miss you Ceil, so try to be with us soon 
. . . Shop Steward Ruth Singer (Stationery), leaves us for another 
position. Good luck to you Ruth . . . The Bowling Club still going 
strong with more bowlers joining the fun. Hey gals, Ann Mauser 


bowled 162! How about that? ... Other high scores were 204, for Bill 
Defarre and 190 for Sy Babenco . . . Happy Anniversary to Helen Ros- 
enrich, sixteen years of wedded bliss. Congratulations Helen . . . Our 
deepest sympathy to Etta Leiberman whose brother has passed away 
... Tom Farley (F2) is looking for the metracaldai. If you find it, 
see Tom. O.K. Tom? 


WHITE PLAINS 


There is an old adage that says, “Never count your chickens before 
they’re hatched.” Most of us did just that since we heard of our pay 
raise and our retroactive money. And there was weeping and wailing 
and gnashing of teeth a-plenty when we received our pay envelopes 
recently. Glad to say that at this writing, with thanks to the Union for 
its steadfast fight and to arbitrator Kheel, we quickly wiped away our 
tears and what we thought was going to be our trouble . . . C’mon 
folks, let’s get behind our Credit Union! If you need funds for winter 
vacation or for any worthwhile cause, the Credit Union is ready, willing 
and able to help you — and this is done on very convenient repayment 
terms . . . The men have formed a basketball team and want all and 
sundry to know that they are anxious to book some games. They prac- 
tice every Wednesday evening in the Eastview Junior High School gym. 
Anyone interested should contact Jim Heleringer of Major Appliances 
. .. Remember folks, the Defense Fund is for the benefit of each and 
every one of us — so see your Shop Steward who is authorized to col- 
lect your extra dues on the fourth Friday of each month. This money 
will be returned to you as soon as a contract is signed, so long as we 
don’t have to strike to get it. . . Glad to see Ann Liptak (Better Dresses) 
back after a short illness. Sorry to say that Miss Miller of the Service 
Desk and Miss Steinhauser of Sportswear are still out ill. Heartfelt 
sympathy to Mrs. Schmidt (Stationery) on the sudden death of her 
father. 


JAMAICA 


We were all very glad to see Marie Madeiros 
(J7) back after four months of illness . . . Joan 
Faller is back in the training department. This 
time, though ,she’s training some of the Christ- 
mas help . . . We of J12 welcome Billy Williams 
of J8. She was just promoted to our department. 
Hope you like it here, Billy . . . John O’Tromba 
has left us for the service. We really hate to see 
these fellows go, and can only say that we hope 
to see them back with us real soon . . . Helda 
Altmeyer (J12) is the very, very proud grand- Alfred Chiarella 
mother of a baby boy. And adding pleasure to pride — Matty Vernon 
(J10), her son, is home from the service. How happy can a parent be? ? 
. .. Learned from Mary Edwards that her husband, who once worked 
here in Jamaica, is sick. Hope he feels better soon, Mary . . . The Shoe 
Department here in Jamaica was the first to come through with payment 
of the Defense Fund. Not that anyone else is dragging, but the Shoe 
Boys went out and did it even before the due date. It may sound queer 
to some outsiders, but this is one assessment that the people are anxious 
o> rey. Haven’t found anybody yet who needed convincing that this is 

good and necessary after the way Macy’s tried to put us through 
the wringer with the raise. 

































































Stein 


(Continued from page 1) 
man, of the Shirt Department, tes- 
tified on behalf of the commission 
group’s claim that they, too, are 
eligible for an increase in hourly 
rates of pay. 

Arbitrator Decides 

The hearings ended at 3:30 p.m. 
on Saturday, November 22 and at 
2 p.m. on Monday the 24th, Arbi- 
trator Kheel handed down _ his 
award, which provides the follow- 
ing: 
1. The increase of 67% cents 
per hour awarded by Dr. 
Emanuel Stein is payable to 
all employees who were Regu- 
lar Employees (that is, who 
had completed 30 days of ser- 
vice) on May 2, 1952, retro- 
active to February 1, 1952, or 
the date on which the employ- 
ee became a Regular Employ- 
ee, whichever is later. 

2. Those employees who are 
eligible to receive the 6% 
cents per hour increase, as in- 
dicated above, will receive that 
amount over and above what 
would otherwise be their 
straight time hourly rates un- 
der the wage structure or pur- 
suant to any other provision 
of the contract, that is, over 
and above what they have re- 
ceived or will receive as a re- 
sult of merit increases, promo- 
tions or automatic increases. 

3. The above increase does 
not apply to Straight Commis- 
sion employees. 

4. The 6% cents per hour is 
not added to the wage struc- 
ture. 


Petition 


Deadline 
At Hand 


George Schick, Chairman of the 
Local 1-S Elections and Objections 
Committee issued the following re- 
minder to all members who are 
circulating nominating petitions: 

“The Constitution and By-Laws 
of Local 1-S established midnight, 
December 14 as the latest hour on 
which petitions may be returned 
to the Committee for validation. 

“Since December 14th is a Sun- 
day I want to again remind you 
that petitions returned in person 
must be brought to the Union of- 
fice, at 290 Seventh Avenue, no 
later than 2 P.M. Saturday, Dec- 
ember 13. Petitions returned by 
mail must be postmarked no later 
than midnight, December 14. 

“Don’t let your efforts go to 
waste by being late!” 





+ 





FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 














Tremendous Improvement 


Following an analysis of the 
award by the officers and counsel 
of Local 1-S, President Sam Kove- 
netsky made the following state- 
ment: 

“First, | want to congratulate 
every man and woman who spoke 
up in protest against the com- 
pany’s first position regarding the 
application of Dr. Stein’s decision. 
It was that protest which finally 
forced Macy’s to take the steps 
necessary to resolve the dispute. 
Without such a display of strength 
and determination we might well 
have been forced to spend addi- 
tional weeks in order to get a 
final answer. 


“Now, regarding the answer it- 
self. I believe that Mr. Kheel’s de- 
cision has moved us a long way 
ahead. First off, it puts an end to 
Macy’s arbitrary withholding of 
the raise from innumerable Union 
members. Secondly, it provides the 
guarantees needed to prevent 
Macy’s from taking it away. 
Thirdly, it extends the raise to ad- 


Angry Members... 


(Continued from page 1) 
question to be answered to be de- 
cided upon by the arbitrator. 

Thus, six weeks after Local 1-S 
officers first asked Macy’s for a 
written statement of how they in- 
tended to apply the Stein award, 
and a month after the Union had 
first insisted that the company was 
trying to go back to an arbitrator 
with a “loaded question,” Macy’s 
flew the white flag and yielded to 
the sanity and strength of Local 
1-S 


President Kovenetsky warned 
the Macy big-shots that he would 
not make a decision, but would 
bring the company’s offer to the 
emergency Steward meeting, which 
was already gathering at the Un- 
ion office. While the department 
leaders hotly discussed the best 
means of pressing the fight, man- 
agement heads sat powerlessly and 
anxiously in a hotel room awaiting 
the Union’s next move. 


Hit Back! 


Following brief reports by Pres- 
ident Kovenetsky and Local 1:S at- 
torney John O’Donnell in which 
they brought the Stewards up to 
date on the late afternoon develop- 
ments the Union’s “first line de- 
fenders” took the. floor to seek 
clarification of their rights, to ex- 
press their anger and to state their 
demands. 

Many were of the opinion that 
the company had “gone too far in 
its double-dealing” and that only 
a complete work stoppage would 
force them to respect the Union 
and its position on the Stein 
award. ers felt that the com- 
pany had been “softened up” by 
the militancy and solidarity shown 
during the day and that they might 
feel more reasonable about arriv- 


+ 


” 
Se 


Strength 


ditional hundreds of workers who 
came into the store and had com. 
pleted 30 days of employment be. 
tween February lst and May 2nd 
The Weaknesses 

“The weaknesses lie in the fag 
that Mr. Kheel did not see fit tp 
incorporate the raise into oy 
wage structure. Had he done 0, 
it would have raised our minimyn 
hiring rate from the present 
$35.50 to $38.25. It would have 
also meant that the raise woul 


shave been added to each step in 


the wage progression to the ad. 
vantage of everyone coming into 
the store in the future. 

“This is a gain, but not a hug 
victory for Local 1-S and its mem. 
bers. But it is a tremendous set 
back for management! We aim to 
extend our gains and convert them 
into great victories when we begin 
re-negotiation of our entire com 
tract on February Ist. With the 
kind of unity and strength we have 
already shown, I am most conf 
dent of our successes in th 


months ahead!” 


ing at a peaceful solution to th 
problem. 
Special Praise 

Reports from workers who were 
on the 13th Floor lauded the fight- 
ing spirit of people throughout the 
store. Singled out for special 
praise were those from the Sixth 
Floor, who, almost in a body had 
left their posts to join their Union 
brothers and sisters on the 13th 
Announcement that more than 
three-fourths of the switchboard 
operators had left their busy 
boards. for the same reason pro 
duced a mighty round of applause. 
/ The meeting came to a cle 
when the Stewards authorized the 
Officers, the lawyer and the com 
mittee to meet again with manage 
ment to more fully discuss i 
iate arbitration of the dispute. An 
all-night meeting with the com 
pany, which lasted until 5 AM, 
ended with an agreement that @ 
arbitrator would be sought 
would be willing to hand down 
decision no later than the follow 
ing Monday, just five days after 
the battle began. Peace was tempt 
rarily restored. 

See Page 1 for story of th 
emergency arbitration results. 


HEALTH PLAN NOTE 





If you plan to take a leave d 


absence for more than 30 days # 
if you leave the store and wish 


continue your Health Plan cov 
a a direct payment bat 


MUST see the Local | 


Health Plan Consultant at # 
Union office within 30 days rem 
the end of the month in which y# 


leave the store. Protect you 
— protect your family — pr 


your benefits. Be sure to come™ 


the Union office on time! 
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3 By Dick Pastor’ 
"WHAT WENT BEFORE... . 
}, the last installment we dis- 
‘aeed the strange behavior of 
‘Mey’ in the case of Miss “K”, 
al luded by saying: 
Pe Mocy’s should win the case 
wanst Miss “K” they wouldn’t 
“ga penny back from the State 
Swould therefore lose the $360 
“have paid in Sick Leave 
by plus the $75 to $100 they 
ending on witness fees! 
Macy’s had not contested the 
they would have suffered a net 
of only $40, but they have 
sgred no effort to win the right 
lose between $400 and $500! 
Thy? 































































8 who Why? Why? Why? 
lcom- % That “Why?” led us down many 
nt be HB wenugs of inquiry. Who pays for 





the time a claimant spends at offi- 
dol hearings while pressing a 
ose? Who was responsible for the 











“oe provision of the law that pays the 
she mpany off before the claimant’s 
> our " , : 
lawyer can be paid for his servic- 
ne %, 8 x? Has this provision of the law 
— discouraged lawyers from taking 
han Compensation cases? Was the law 
ould deliberately framed in this way in 
Wou' I order to discourage lawyers and 
a thereby discourage workers from 
.. B pressing compensation claims? 
8 into Foes Macy’s contest all claims in 
huge @ "er 0 discourage other work- 
ae Bors from using their rights under 
eg the law? How much influence does 
an a big policy: holder like Macy’s 
t them 
> begin 
e COD 
ith the 
ve have 
| conf. 
in the 


The Local 1-S Executive Board, 
it its regular meeting in Novem- 
ber, evaluated its work of the 
month that had passed since its 
last meeting, approved a report 
fom the Anti-Discrimination Com- 
mittee, voted disciplinary action 
against a Parkchester member and 
moved to spur the drives to sign 
w all Monday-Thursday-Saturday 
olies and to make the Defense 
Fund campaign a 100% success. 


Arbitration 


In his review of events leading 
lo the successful arbitration be- 
fore Mr. Theodore Kheel, Presi- 
dent Sam Kovenetsky placed spe- 
tial emphasis on the part played 
by the membership in aeovly reg- 
ering protest over Macy’s ac- 





The only criticism growing out 
ifthe period of intense activity 
as directed at Union members 
vho had become temporary execu- 
Wes and allowed themselves to be 
Signed to departments whose 
members had left their posts to 
join their co-workers on the 13th 

t. Said one Board member, “It 
*ems as though when they put on 
twhite flower they forget all they 
wer knew about Unionism. It 

“ms to me that before they al- 
bwed themselves to be used by 

y’s they should have returned 

flower.” 

LS attorney John O’Donnell got 





have over the conduct of an in- 
surance company in which it is the 
largest single subscriber? What 
does Macy’s gain by handling this 
aspect of personnel relations in 
this way?. Is it Macy’s “ignorance 
of the facts” (as some kind souls 
suggest) or a calculated and vici- 
ous company policy that hits the 
injured and disabled where it 
hurts? 

We set about the job of learning 
the answers to these questions by 
discussing them with Local 1-5 
Compensation lawyer Joseph De- 
Fede. We discovered that many 
employers force a worker inter- 
ested in pressing a compensation 
claim to go without pay for the 
time spent at hearings. 


““Well-Founded Suspicion” 


“There has always been the well- 
founded, but unprovable suspi- 
cion,” Mr. DeFede told us, “that 
insurance companies, working un- 
der the direction of their clients, 
stretch even simple cases out over 
several hearings in order to dis- 
courage the claimant.” 

The records of the Compensa- 
tion Board itself proves the point. 
Its claim figures show that during 
relatively “good times” far fewer 
claims are pressed than when times 
are bad. This is directly attribut- 
able to the fact that workers can- 
not afford to lose the pay for time 
spent at hearings while they are 
employed. During depression peri- 
ods, however, the worker who gets 


a big hand when President Ko- 
venetsky turned to him and said, 
“Thanks, John. We are really 
grateful for the fine job you have 
done.” 

Anti-Discrimination 

Anti-Discrimination Committee 
chairman John Malone reported 
that another shipment of merchan- 
dise bearing offensive and dis- 
criminatory markings had been 
spotted on the Receiving platform. 
These four packages were do- 
mestic goods, as compared with 
previous foreign shipments. Man- 
agement, when notified, advised 
the Union spokesmen that they 
would immediately advise the ven- 
dor to discontinue the practise. 
The Committee urges that every 
member of Local 1-5 join them in 
the fight against discrimination in 
any form—word, deed, or articles 
of merchandise. 

Discipline 

The Executive Board upheld the 
Discipline Committee’s findings 
against Parkchester member Fran- 
ces Hagemeyer for “the circulation 
of malicious rumors and accusa- 
tions against co-workers” and car- 
rying such tales to company execu- 
tives. 

The Board voted to suspend 
Miss Hagemeyer for a period of 
three months, during which she 
shall be ineligible for the many 
benefits of Union membership. 
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occasional employment and who is 
injured on the job is less likely to 
suffer loss of earnings while seek- 
ing a-fair settlement under the 
compensation law. 

Mecy states that store policy is 
to pay for time spent at hearings 
except on a worker’s day off. From 
the record, however, it must be 
assumed that Macy’s still gains 
more than they lose by making 
costly examples, in terms of time 
and energy, of those who file 
claims, and thereby discouraging 
untold numbers of other legitimate 
claimants. “And it must be re- 
membered,” said Mr. DeFede, 
“that filing a claim is important 
not only because of its immediate 
advantages, but even more so be- 
cause of the protection it offers if, 
later on, there is a more serious 
disability related to an earlier in- 
jury. If a claim for the early in- 
jury has been formally filed, a 
worker is protected. If no such 
claim was filed a worker may well 
find himself outside the protec- 
tion of the law.”. 


A Case in Point 


Proving Mr. DeFede’s point is 
the case of Mr. “W”, who had 19 
years of Macy service at the time 
of his mishap. ; 

Mr. “W” had, for several years, 
been treated at the French Hospi- 
tal for diabetes. One day, on the 
job, his index finger was caught 
between two filing cabinets and 
blood poisoning set in not long 


BOARD REVIEWS WORK; PLANS 
FASTER TWIN DEFENSE DRIVES 


Charges were brought against 
Miss Hagemeyer by members in 
her own department and in de- 
partments in which she had pre- 
viously worked. A petition was 
submitted by them, calling on the 
Union to take action. 

Organize! 

A brief report on the current 
drive to sign up all Monday-Thurs- 
day-Saturday onlies indicated that 
the campaign was nearing comple- 
tion. Before taking the next step, 
however, said President Koven- 
etsky, ““we would like to have close 
to 100% signed up. We do not 
want to content ourselves with a 
majority. We want this to be a 
unanimous decision of fractional 
workers so as to give maximum ef- 
fectiveness to our closing of this 
link!” 

White Plains 


White Plains Store Committee 
Chairman Jack Toucey turned 
over a check for $49.38 to Wel- 
fare Board Chairman Charles 
Rocker. The money was the net 
profit from a dance run by the 
White Plains members for the 
benefit of the Welfare Fund. Said 
Charles Rocker, “I hope you had 
a good time raising it and I assure 
you that it will be spent for good 
purposes. 

Vice President George Gurian 
extended the thanks and congratu- 
lations of the entire Union to the 
White Plains group for their in- 
terest and successful activity. 


Defense Fund 


All members of the Executive 
Board were urged to check all de- 
partments under their jurisdiction 
to make sure that every Steward 
has called for a Defense Fund re- 
ceipt book and has begun collec- 
tion of the Fund. 


Resignation 


The resignation of Madeline 
Hurkala (CT), for personal reas- 
ons, was accepted with regret. 





after. This led to the amputation 
of two toes and a permanent wrist 
disability. 

Although four doctors appeared 
and testified for Mr. “W” Macy’s 
persisted in their claim that the 
finger injury had nothing what- 
ever to do with the blood poison- 
ing and the consequent amputa- 
tions and disability. They claimed 
that “W” was “as strong as an 
ox.” They pointed to the Be that 
he had lost only two-and-a-half 
months from work. They paid him 
$364.80 in compensation and the 
case was due to be‘closed. 


Union Steps In 


At that point Mr. “W” came to 
the Union and asked for help. He 
was sent to Mr. DeFede, who after 
hearing the facts, rolled up his 
sleeves and went to work. 

Skillful and honest medical tes- 
timony, brought forward by the 
alert and aggressive attorney, es- 
tablished the direct connection be- 
tween the on-the-job injury and 
the subsequent surgery and re- 
sulted in an award that was con- 
sistent with the extent of the dis- 
ability suffered. 

The final amount that Mr. “W” 
received was $5,856 plus more 
than $1,000 for medical bills— 
or almost $6,500 over what he 
would have gotten without fight- 
ing his case! 

Changing the Law 

While some employers consider 
it good labor and personnel rela- 
tions to “foot the bill’ and allow 
compensation cases to go un- 
challenged (except, of .course, in 
cases of outright fraud), others 
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—including Macy’s, spare no ef- 
fort to discourage all claimants, 

Not content with making it as 
tough as possible by forcing work- 
ers into costly extended hearings, 
such employers—working through 
their insurance companies—were 
the most active lobbyists for 
amendments to the law which have 
made it tougher yet. 

The change they fought for and 
got is a simple one. It provides 
that the employer should have re- 
funded to him from the compensa- 
tion fund whatever he has paid in 
sick pay before the claimant's 
lawyer collects his fee! The gim- 
mick is that many compensation 
awards are so small that after the 
company gets back its share there 
is nothing left for the lawyer. 

As a result, many attorneys are 
reluctant to take cases unless they 
believe that the settlements will be 
large enough to pay them for the 
time they spend preparing and pre- 
senting them. The outstanding ef- 
fect of this is that untold num- 
bers of honest claims may never be 
filed and a worker’s future rights 
are forfeited, regardless of how 
serious the future consequence of 
his injury may be. 

Several compensation lawyers 
we spoke to agreed that the affect . 
of the change in the law was to 
cut down the number of claims 
filed, but also to take companies 
like Macy’s off the spot with the 
kinfe-in-the-back theory that if 
fewer claims are filed there are 
fewer occasions on which the em- 
ployer will be forced to openly 
show his contempt and callous dis- 
regard for the people he hires! 

(To be continued ) 





Steward Graduates Set 
For Hard Road Ahead 


Eighteen Local 1-S Shop Stew- 
ards, working under the tutelage 
of veteran arbitrator and mediator 
Benjamin Wolf received “diplo- 
mas” from the Cornell University 
Extension of the New York State 
School of Industrial and Labor 
Relations as proof that they are 
better equipped than ever to face 
the difficult Union tasks which lie 
ahead. 

The course in “Grievance Pro- 
cedures” organized by Local 1-S 
in conjunction with the State 
school is designed to sharpen the 
Steward’s technique in the hand- 
ling of day-to-day problems aris- 
ing out of the application of the 
contract. 

A large majority of Shop Stew- 


ards have attended and completed ‘ 


similar classes over the last three 
years. Those who graduated from 
the most recent course are: 

Robert Ashby (11), Anne Bowen 
(F10), Charles Boyd (249), Anna 
Cannataro (910), Kathleen Cur- 
ran (32), Cecilia Curry (Flying 
Squad), Mary Feeley (Reg), Jane 
Gleason (65), Gertrude Green 


(5), Emma Hunter (9), Jean Leg- 
gio (9), Madeline Lawder (Com- 
parison), Anna Maresca (71), 
Catherine McGrath (NRS), Marie 
McGuinness (F2), Bertha Pfister 
(Pkg), Goldie Rothman (BTOQ), 
and Mary Walsh (NRS). 


Union Thanks 

On behalf of the officers and en- 
tire membership of Local 1-S, Ed- 
ucation Director Dick Pastor 
thanked the graduating Stewards 
and told them that, “The time and 
energy you have invested in rais- 
ing your skill to higher levels will 
pay off many times over in better 
enforcement of the contract and, 
through that, a still stronger Un- 
ion.” 

Stewards Get Gift 


In addition to their diplomas, 
each Shop Steward received a 
copy of “The Labor Story” auto- 
graphed by President Sam Kove- 
netsky. The gift was given as a 
token of the Union's appreciation 


for the interest shown by those 
who spent the nine hours in study 
and training. 






1$ Fiohts On As Macy Rules The Quality 
“Model” Worker Stays Fired 


Macy’s refused to reverse its de- 
cision to fire Bess Benoit of the 
Book Department for “violation 
of store rules” even while forced 
to admit that it was her first in- 
fraction. 


MARCHOF DIMES 
DRIVE COMING 


The Local 1-S 1953 March of 
Dimes Campaign will take place in 
January, along with the nation- 





_ wide effort to raise funds for med- 


ical care and scientific research 
aimed at curing and eliminating 
polio. 

With research showing signs of 
nearing its goal, members of Local 
1S are asked to give generously 
to speed success. 

Shop Stewards will distribute of- 
ficial scrolls through their depart- 
ments on a date to be announced 
soon. 


In her haste to give the best pos- 
sible service she began to wait on 
an impatient second customer be- 
fore ringing up previous sale 
on a register more than 20 feet 
away. At that point Protection 
took her by the arm and said, 
“Come along.” 

Vice President Elizabeth Ham- 
mond reports that the Union has 
already filed for arbitration in a 
last try to secure justice for Bess 


Benoit. 
Farnsworth 


Local 1-S forced Macy’s to back 
down and to pay Irene Farnsworth 
the time-and-a-half pay she had 
earned before her on-the-job in- 
jury while working on her day off 
and had lost when she was unable 
to report for work the following 
day. 

The Union had to battle to con- 
vince Macy’s that the accident was 
due to the store’s negligence and 
that they were therefore obligated 
to do their best to restore the fi- 
nancial and physical damage done. 








Mercy 


Relations between Union mem- 
bers and management in White 
Plains underwent another severe 
strain when Store Manager Gould 
delayed the departure of a volun- 
teer blood donor for close to four 
hours. 

When Mary Allan (W2) an- 
nounced that her Father-in-Law 
needed blood and asked for the 
help of her co-workers, Gerald 
Navratil responded. 

Store Committeeman Jim Heler- 
inger asked management to grant 
Gerald the time off so that he 
could report to the Blood Bank. 
Hours later, when Macy’s slowly 
grinding wheels had still not pro- 
duced an answer, Heleringer told 
management that if they were wor- 
ried about whether to dock Gerald 
or to pay the $1.50 for time lost 
they could stop worrying because 
either he or the Union would take 
the responsibility. 

Relieved of that tremendous 
burden, Mr. Gould took only three 
seconds to grant permission for 
the errand of mercy. “Maybe 
Macy’s has a heart,” the people 
are saying, “but if so, it’s made of 
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RELIEVED 


For centuries man has been 
plagued by the fear of disease and 
the financial expenses attendant 
upon it. Fortunately, we of Local 
1-S have now been relieved of this 
burden and as one who has re- 
cently enjoyed the benefits of our 
medical plan I should like to take 
this opportunity to thank all those 
responsible for the inception of 
this fine achievement. 

I know it was not won without 
great difficulties and many years 
of hard work on the part of cour- 
ageous men and women—making 
it all the more valuable to us as 
the recipients. May we never abuse 
its privileges and may we ever be 
worthy and fully appreciative of 
the benefits contained within its 
framework. 

Our Medical Plan is another 
step along the path of progress 
which path man must continue to 
follow if he would reach the ie 
heights destined for him by High- 
er Intelligence. In his evolutionary 
climb and in preparation for the 
role he shall be called upon to play 
in the coming Aquarian Age he 
must acquire knowledge and wis- 
dom and with this knowledge and 
wisdom, together with courage and 
fortitude, usher in the New World 
where only Love, Understandin, 
Justice, Equality, Liberty an 
Peace can reign. 

But to attain this dignity of 
Manhood he will need, in addition 
to relief from financial worries 
during periods of illness, a larger 
measure of material security and 
sufficient leisure to permit a fuller 
development of his mental and 
spiritual faculties. These gains 
must yet be won. 

The New World is a Universal 
challenge to us and we must face 
it intelligently or be swept away 
by Cosmic Fa which follow 
only a Divine pattern of Law and 

and over which we have no 
control. All life is governed by an 
Intelligent Law demanding tespect 
and obedience and he is wise who 


would recognize this Law and en- 


deavor to live within its confines. 

May Local 1-S and its member- 
ship continue to be in the van- 
guard of progress and advance- 
ment and may each step along the 
path be a crowning success. 

With all best wishes for the fu- 
ture, I remain, 

Most sincerely, 


Jemima Spilich, 66 Dept. 
CLARIFICATION 


In order to clarify the situation, 
brought about by the recent mem- 
bership meeting and your presen- 
tation of it in the November 15 
issue of Local 1-S NEWS, I think 
the following facts should be made 
public: 

The record will show that as 
early as 1937, when the ground- 
work for this union was being laid, 
one Vincent Gates and a handful 
of other union-minded people were 
working towards what we how to- 
day, the largest Department Store 
Union in the U.S. I am sure Presi- 
dent Kovenetsky well remembers 
how difficult and hazardous it was 
in these days to pursue any union 
activities. The record will also 
show that, as a result of our ac- 
tivities, the Furniture Department 
was among the first in the Selling 
Division to be organized. How lav- 
ish were the praises then extended 
to us for our achievements! 

We have come a long way since 
those days and the road has not 
always been smooth. Differences of 
opinion will continue to arise and 
indeed they should. For this is 
democracy at work. 

This was particularly true im- 
mediately after ‘the war, when it 
was obvious that the control of 
our Union was in the hands of 
those who were not working for 
our best interests. An opposition 
was formed, of which I was a part, 
and after a bitter campaign, our 
efforts were rewarded with the 
elimination of this undesirable ele- 
ment. Since then, as in the case of 
the last general membership meet- 
ing, I have had occasion to speak 
—for or against—some icu- 


lar Union policy, and I al- 


’ 


ways endeavor to exercise my Con- 
stitutional right of free speech. 
You would best serve the inter- 

ests of trade union journalism if 
you would treat it in this light, 
rather than as you have in the 
past. 

Truly yours, 

Vincent Gates, 41 Dept. 


FAIRY GODMOTHER 


I wish to thank you for being 
so nice to my son when he called 
about that wonderful Health Plan 
our Union has for its members. I 
left work feeling fine, went to bed 
at 11:30 and at 1:30 found it 
necessary to call a doctor—and 
then he said “take her to a hos- 
pital.” I almost dropped as I was 
thinking about all the expenses. 
But when my son talked to Miss 
Hammond and came back to me 
smiling and said, “Mom, they not 
only pay the hospital, but also help 
pay the doctor,” I really thanked 
God. 

My son also called you later 
about replacing blood, and that 
was done also. 

So you see, the Union not only 
paid my bills, but helped me have 
peace of mind while I have been 
off work. 

Thanks also for the lovely gift 
sent to me. The Union has really 
been my Fairy Godmother. 

Most sincerely yours, 


Catherine N. Hughey, 115 Dept. 





DO YOUR 
LAST MINUTE 
X-MAS SHOPPING 
at the 
UNION OFFICE ... 


CUT RATE 
MAGAZINE 


SUBSCRIPTIONS 
NOW ON SALE 


Save Money On All 
Periodicals 











Defense Fund Off - 


To Roaring Start | 


One week before the official 
start of the Local 1-S Defense 
Fund campaign Shop Stewards be- 
gan pouring money into the Un- 
ion’s new bank account opened 
specially for this purpose. 

While collections were not due to 
take place until the fourth pay 
oer of the month many Stew- 
ards reported that the Union mem- 
bers in their departments impa- 
tiently pressed them to take the 
money and turn it in. By the end 
of the third week of November, 
38 departments had collected close 
to $1,500 while the rest were pre- 
pared to swing into action during 
the last week. 

One new Union member who ex- 
pects to be drafted into the armed 
forces shortly after Christmas, 
made a special trip to the Union 
office to say that, “I’m willing to 
pay into the Defense Fund just 
for the protection the Union has 
given me in the short time I’ve 
been here. It is great to know the 
company could not lay me off out 
of seniority, or by-pass me for 
overtime work, or take advantage 
of me without running smack into 
the grievance machine. 

Defending all that is worth pay- 
ing for! I hope you never have to 
strike. If you don’t, I know I'll get 
my money back when a new con- 
tract is signed, but if you do, I’ll 
be pleased to know that I helped to 
pay for the victory!” 

All Stewards are urged to again 


3 
read the instruction sheet 

by the Union: and to folloy 
procedures carefully. Duph 
may be obtained at the 
office. - 


DRUM BEATIN 
ENDS IN DRA 


We are happy to report § 
Macy’s seems’ to refo 





They have given up beating) 
drum — at least temporarily, 


After reporting the fact @ 
many workers in the Office 
sion were very suspicious begg 
they had not received entry blag 
and did not accept managemes 
tale that thoughtful executives fj 
put their names into the drum{ 
the drawing of prizes, we 
that Macy’s conducted a gp 
drawing in order to put the de 
to rest. 


We are told that manageme 
put up $150 in prizes for the 
ple who were not included in 
original drawing. 


Our Office Division corresp 
dent who first said, “We w 
robbed!”, now says, “Now 
Macy’s has been cured of the drm 
beating habit, let us hope ¢ 
don’t get any more bad ones 
I guess that’s really hoping for tj 
much!” 4 








First Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, JANUARY 6th, 7 P.M. 


MANHATTAN CENTER 
34th Street & 8th Avenue 


$2 Assessment to the Welfare Fund for unexcused absen 6 


Admission by 1952 or ’53 Union Card only 








PERSONALS 


FOR SALE — Bessen Portable Dish Washing Machine and Linge f 
Basket. Works on water pressure. Like new. Sells for $69.25, will sag 


fice for $25. Phone TA 8-6274. 


FOR SALE—Beautiful Regency sofa, fringed bottom. Like new will 
excellent slip cover. Phone RA 6-0275 after 6 P.M. . 


FOR SALE—Pair Rink Roller Skates. Brand new. Big savings. P 


TY 2-4049 after 6 P.M. 


WANTED—5 or 6 rooms for three adults any location. Rent to 


Phone GE 8-0307 after 7:30 P.M. 


WANTED—3), or 4 rooms Queens, Bronx, or Manhattan. Reasor " 
rent. Urgently needed for twins due to arrive soon. Phone EX 2-199 
FOR RENT—Large Furnished bedroom in private home. Work 
woman preferred. 1 block to all transportation. $10 weekly. Teleg on 


NE 9-5751, evenings. 








MEDICAL PLAN—For the name and address of the do 
dentist or podiatrist nearest you CALL the Union Office 
WA 4-4540 or Associated Physicians Medical Group—BU 8-421) 
(Night or Day). Complete schedule of fees available upon requeste 
BLOOD BANK—lIf you need blood from the Blood Bank C 
Elizabeth Hammond at the Union Office—WA 4-4540. 














